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THE UNIVERSITY OF NORTH TEXAS 
COLLEGE OF BUSINESS ADMINISTRATION 

 
 

MGMT 6820 Seminar in Organizational Theory (Tue 2 - 4.50 pm, BLB 060) 
 

Course Outline – Spring 2020 
 
 

Professor:  Dr. Manjula Salimath, Ph.D. 
Office:    325D Business Leadership Building 
Phone:  (940) 565 – 4937  
E-mail:  Manjula.Salimath@unt.edu  
Office Hours:  Mon & Tues 12-1.30pm or by Appointment 
 
INTRODUCTION: 
 
 MGMT 6820 is a doctoral level seminar that examines major theoretical streams in the 
study of organizations and the process of organizing. Extensive reading and seminar 
discussion are used to understand and extend both historical perspectives and emerging views 
and assist students in becoming active researchers within the discipline. 

The focus is primarily on organizations, not individuals or groups.  Organizational 
theory deals with organizations, their subunits, processes, forms of organizing, as well as the 
environment in which they are embedded.  In addition, we will explore meta-theoretical 
perspectives, where the focus is on organizational theory itself. Perspectives from Sociology, 
Psychology, Political Science, and Economics enrich the field.  While no single perspective 
alone can best answer the fascinating gamut of organizational questions, each offers a unique 
and sometimes complementary explanations of why, what and how organizations are created, 
continue, adapt, survive or become obsolete. 
 
 
Objective 
 

The primary objective is to expose students to the field of organizational theory (OT) 
and to develop scholar researchers in this discipline. Students should be able to do the 
following:  

 
To understand various theoretical approaches to organizational theory 
 
To appreciate conceptual frameworks, constructs, and debates in organizational theory  
 
To recognize the role of organizations in human experience 
 
To develop research questions related to organizational theory 
 
To engage in deep (not surface) level learning of organizational theory  
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Required Course Materials:  
 

The Oxford Handbook of Organizational Theory: Meta-theoretical Perspectives H. Tsoukas & 
C. Knudsen (Eds). Oxford University Press, 2005, ISBN 978-0-19-927525-0. 

 
Organizations and Organizing: Rational, Natural and Open System Perspectives W. Richard 
Scott & Gerald F. Davis. Pearson Prentice Hall, 1st Edition, 2007, ISBN 0-13-195893-3. 
  
Assigned articles, and readings.  Many of these are available from the UNT library. 
 
 
Approach  
 

The field of OT is rich, broad, and has multidisciplinary influences.  Along with other 
seminars, OT will provide you with a different perspective, and equip you with additional 
lenses and foci with which research questions are raised and answered.  My role is to facilitate 
your learning experience, and enhance your perspectives. Therefore, readings are designed to  
 
a) give a fairly comprehensive overview  
b) introduce key topics and areas, and  
c) stimulate your thinking on these issues and beyond.   
 

It is important to realize that the list of readings is not exhaustive, but rather 
representative in nature. As such, the readings are a starting point, intended to stimulate you to 
read further as you pursue specific research interests.  

Being a doctoral seminar, I expect each student to demonstrate high levels of 
motivation, intellectual curiosity, analytic ability and disciplined imagination. Recognize that 
this seminar offers you a unique opportunity to learn about organizational theory.  The 
insights and understanding you gain here will serve as building blocks for your future career 
as a researcher and scholar. As with any academic pursuit, the more efforts and dedication you 
put into your learning, the greater the rewards and satisfaction. The course demands are best 
met by keeping up with requirements on a timely basis.  If you are not up to date, you may 
find it extremely challenging to try and catch up with the rest of the class, and this may affect 
performance in the course. 

 
Some Useful Guidelines: 
 
Time: Set aside adequate time in your schedule each week to complete required readings and 
assignments.  Do not forget to allocate time to synthesize and reflect upon the articles you 
have just read.  Knowing and understanding what each article is about is no doubt important, 
but that is just a starting point. Note that it is necessary to spend an equal or greater time on 
analysis, reflections, connections and insights, i.e., engage in deep level processing.   
 
Organization: Keep a list of your thoughts and ideas as you go through this seminar – they 
will serve as a sourcebook of research questions and help you define your research areas. 
Maintain a log of class discussions, key points, additional readings, etc. 
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Discipline: As a scholar, be mindful of contrary positions and be respectful of other’s opinions 
always. Be mentally prepared to learn from others and to engage in intellectual discussion and 
debate. Refrain from using any electronic devices in class, and be attentive at all times.  Do 
not interrupt or engage in unscholarly verbal attacks.  Be professional in your conduct. 
You are expected to attend all classes. If you miss class, are late or leave early, I reserve the 
right to reduce your final grade by one letter.  If your absence is due to a University excused 
reason, it must be appropriately verified to avoid grade reductions. 
 
Other: Do not plagiarize or copy – this is an automatic fail and other consequences apply 
If you have special needs or need accommodation for disabilities, please let me know. 
Observe due dates - Late assignments will not be accepted, and no make up tests are given. 
Disruptive behavior online or in class is not allowed, and is subject to disciplinary action. 
Primary means of communication will be via email or through EIS – make sure you verify 
your current email at our first class meeting. 
 
The Student Perception of Teaching Effectiveness (SPOT) is a requirement for all organized 
classes at UNT. This short survey will be available to you at the end of the semester. Your 
feedback is important to help continue providing high course quality, so please participate.  

If you engage in academic dishonesty (plagiarism or cheating) related to this class, you 
will receive a failing grade on the test or assignment, and a failing grade in the course.  
In addition, the case will be referred to the Dean of Students for appropriate disciplinary 
action.  See http://vpaa.unt.edu/academic-integrity.htm  for more details. 
 
Evaluation and Grading 
 
Research Paper   35  
(Presentation 10) 
(Paper 25) 
Discussion Leader   15 
Participation    10 
Exam     40 
--------------------------------------------- 
Total (maximum)  100 
 
 
Research Paper:  You are to write an original, thoughtful and scholarly empirical paper and 
do a formal presentation in class, related to any of the discussed topics in organizational 
theory.  Methodology and analysis should be appropriately addressed.  A good paper is 
usually between 20-30 pages, excluding references, tables, appendix, etc.  Presentations are 
approximately 20 minutes. The paper should contain an introduction, literature review, 
hypotheses, methodology, discussion, conclusion and implications. Please follow the APA 
guidelines to format your paper.  To receive credit, the paper must be your own, and created 
for purposes of this class.  A paper submitted for another course, co authored efforts, or done 
previously is unacceptable.  The quality expected for the paper and presentation is that 
suitable for a national meeting such as the Academy of Management. The intention and hope 
is that you would eventually submit the paper for consideration in a peer reviewed journal and 
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ultimate publication. You must select your topic and area and provide a one page outline to 
me by March 3.  If you need assistance in clarifying your topic, you are welcome to come in 
for guidance. 
 
Discussion Leader Each student is expected to serve as a discussion leader several times 
during the semester (actual number depends on class size).  During class, discussion leaders 
are expected to drive discussion of assigned topics and readings.  A brief synopsis of each 
article as well as discussion questions must be distributed at the start of class.  Remember, 
your task is to generate a lively and scholarly debate and to keep the group on target (time and 
topic).  Typical format is introduction, discussion and wrap up or summary.   
 
Participation Each student is expected to come prepared to class, having completed all 
readings and be prepared to lead the discussion in the event the scheduled leader is 
unavailable. In addition, it is your duty to “contribute” to the discussions each class.  The 
quality of your participation is important.  Mere air time or being unnecessarily verbose, 
without substantive content is neither encouraged nor desired, as it detracts from the collective 
learning experience. As you prepare for each article or reading, you should be able to answer: 

What are the central questions and their significance? 
What are the major assumptions and their relevance? 
How is the topic approached? Is the theory or methodology appropriate? 
How can it be modified, extended, refined? 
How is it related to other readings? What are the implications? 
 

Exam You will take an exam similar to the doctoral comprehensive examination required in 
our program.  The exam will give you a preview and practice and help develop your exam 
taking abilities. The exam will require essay type answers and will require synthesis, analysis 
and application of topics in organizational theory.  Additional details on time, location, 
number of questions, etc will be provided. 
 

Emergency Evacuation Procedures for Business Leadership Building:  

Severe Weather In the event of severe weather, all building occupants should immediately seek 
shelter in the designated shelter-in-place area in the building.  If unable to safely move to the 
designated shelter-in-place area, seek shelter in a windowless interior room or hallway on the lowest 
floor of the building.    All building occupants should take shelter in rooms 055, 077, 090, and the 
restrooms on the basement level.  In rooms 170, 155, and the restrooms on the first floor.    

Bomb Threat/Fire In the event of a bomb threat or fire in the building, all building occupants should 
immediately evacuate the building using the nearest exit.  Once outside, proceed to the designated 
assembly area.  If unable to safely move to the designated assembly area, contact one or more 
members of your department or unit to let them know you are safe and inform them of your 
whereabouts.  Persons with mobility impairments who are unable to safely exit the building should 
move to a designated area of refuge and await assistance from emergency responders. All building 
occupants should immediately evacuate the building and proceed to the south side of Crumley Hall in 
the grassy area, west of parking lot 24.    
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Course Outline – Spring 2020* 
 

A reading list will be provided that contains the research articles for each week.  

 

Week Date Topic Reading/Assignment** 

1 Jan 14 Overview and Introduction  

2 21 Meta-theoretical Perspectives, Rational, 
Natural and Open systems  

3 28 Classics, Population Ecology  

4 Feb 4 Institutional Theory Approaches  

5 

11 

Resource Dependence, Transaction Costs  

6 

18 

Contingency, Configuration, Congruence  

7 25 Systems theory, Complexity theory  

8 Mar 3 Organizational Networks, Relationships, 
Sense making 

Research paper topic due 
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Week Date Topic Reading/Assignment 

9 
 
10 Spring break UNT closed 

10 
17 Power and Politics in 

Organizations  

11 
24  Organizational Change, 

Learning and Adaptation Literature review- research paper 

12 
31 

Multilevel and Methodological 
Issues  

13 

April 7 
Major Debates in 
Organizational Theory 

Propositions, methodology, conclusion 
- paper 

14 
14 

New Developments, Future 
Trends Finalize--research paper 

15 
21 

Class Presentations Copy of presentation, and paper due   

16 
28 

Class Presentations contd.  

 
 
May 5 Finals week Exam 

*Note: While every attempt will be made to follow the schedule, some changes may 
occur. It is your responsibility to be aware of any changes to the schedule. 

**Refer to list for specific assigned readings for each week.  

The office of Disability and Accommodation (ODA, 565-4323) will administer exams to 
disabled students who request it during the first week of class. Refer: 
http://www.unt.edu/oda/index.html for guidelines and procedures.  

http://www.unt.edu/oda/index.html

